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As trusted legal advisors to many 

Embassies and Consulates for decades, 

the specialist lawyers of our Embassy 

desk inform you regularly on important 

rules and regulations regarding Dutch 

labour law, contract law and property law 

in the Netherlands.  

 

In this newsletter we will discuss the 

following current topics of Dutch law:  

 Leasing housing accommodation for 

Embassy personnel 

 Commercial contracts 

 Statutory holiday entitlements 

 

 

 

 

Leasing housing 

accommodation for 

Embassy personnel 

The summer holidays are a natural 

moment to change posting. We therefore 

frequently encounter questions about 

leasing housing accommodation for 

Embassy personnel. In this newsletter we 

give a brief overview of this legal subject. 

 

In the Netherlands, tenants enjoy a rather 

high level of protection unless the lease 

term is 2 years or less). Thus, the lease 

for more than 2 years does not expire 

automatically on the termination of the 

lease term agreed upon. The landlord may 

only terminate the lease contract under 

limited circumstances and he is required 

to give the tenant at least 3 months’ 

notice. If the tenant does not agree with 

the notice, the lease contract can only be 

terminated with Court approval. The notice 

period of the tenant is at least 1 month. 

 

The protection of tenants’ interests also 

extends to regulations on deposits, rent 

and rent increase. Hence, the maximum 

deposit is three times the rent. If a 

landlord has not suffered damage to his 

property by a tenant, the landlord has to 

repay the deposit at the end of the lease 

period. The landlord does not have to pay 

interest accrued on the deposit. 

 

The tenant may file a complaint against 

the rent with the Rent Tribunal (Huur-

commissie). By paying the new rent or by 

not filing the complaint in due time, the 

tenant gives consent to the new rent. 

 

With regard to housing accommodation for 

Ambassadors or Embassy personnel 
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“tailor-made” clauses can be included in 

lease contracts. Thus, for instance, 

consequences of safety-related 

investments and costs can be met. 

By the end of the lease, the tenant is 

obliged to deliver the premises in the 

original state. If the tenant fails to clear 

the premises, the landlord may be entitled 

to do so at the tenant’s expense. If the 

landlord has the usual exonerations in 

place, the tenant cannot claim damages if 

his property is damaged during that 

clearance. 

 

Would you like to learn what the Dutch 

lease laws mean for your Embassy and 

your personnel? Please contact us at  

+31 20 301 55 55 or 

embassydesk@russell.nl.  

 

Commercial 

contracts 

Apart from acts performed by an Embassy 

in its capacity of State, Embassies and 

Consulates conclude commercial 

contracts just like every other 

organisation, for example employment and 

rental contracts. It is good to realize that 

for such commercial contracts (State) 

immunity cannot be invoked. 

Consequently, buying computers for work 

purposes, contracts with gardeners or 

painters and other commercial contracts 

do not fall under immunity.  

 

According to the Dutch Civil Code, a 

contract is concluded by an offer and the 

acceptance of that offer. In the 

Netherlands, an offer usually cannot be 

revoked once it has been accepted. The 

acceptance must be communicated to the 

offeror, though there is no prescribed form 

for the acceptance. Both oral and written 

contracts are binding. Would you like to 

enter or end a contract, or do you have 

any other questions regarding contracts? 

Our contract law specialists will gladly help 

you! Please contact us at  

+31 20 301 55 55 or 

embassydesk@russell.nl. 

 

Employment law: 

statutory holiday 

entitlements 

With the summer holidays coming up, it is 

good to know that in the Netherlands 

employees are entitled to a statutory 

minimum of holiday days per year (four 

times the number of working days per 

week). Most employers grant additional 

holidays. During sick leave and pregnancy 

leave, employees continue to accrue 

holidays, although there are exceptions on 

this rule. Up until 1 January 2012, 
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 holidays from previous years could be 

“saved”. Since 1 January 2012, 

employees must have taken their statutory 

holiday days (20 days in the event of full-

time employment) within half a year after 

the accrual year, otherwise they will lapse. 

Additional holidays (in addition to the 

annual statutory minimum) will lapse after 

five years. 

 

Would you like to know whether you grant 

the correct amount of holiday? Please 

contact us at 020 301 55 55 or 

embassydesk@russell.nl.  

 

Holiday allowance 

Employees in the Netherlands are entitled 

to a statutory minimum holiday allowance 

of at least 8% of their gross annual wage 

to a maximum of three times the yearly 

minimum wage. The holiday allowance 

must be paid yearly and is usually 

calculated over the period 1 June to 31 

May.  

 

According to the law, holiday allowance 

must be paid in June, unless otherwise 

agreed upon in writing. 

 

 

 

 

 

This newsletter provides information on 

three subjects of Dutch law and the 

potential consequences for your Embassy 

or Consulate. We have a special 

department for legal services for 

Embassies and Consulates. If you would 

like to meet with one of our specialist 

lawyers, we will gladly arrange a meeting at 

your offices. Of course, the Embassy Desk 

of Russell Advocaten also provides 

services on:  

- Investment / Doing business 

in the Netherlands 

- Real Estate issues  

- Matrimonial issues  

- For companies of your 

home country: 

www.startingabusinessnl.com 

 

We hope you will enjoy your summer! 

 

Yours sincerely, 

Russell Advocaten 

 

Jan Dop, Partner & Head of Embassy Desk 

jan.dop@russell.nl 

embassydesk.nl 

+31 20 301 55 55 
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